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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

BRI NDAVAN COLLEGE

Name of the head of the Institution

Dr. Mbhanmed Arif Pasha

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

080- 28478388

Mobile no.

9845135730

Registered Email

i gac@r i ndavancol | ege. com

Alternate Email

princi pal bc@ri ndavancol | ege. com

Address Dwar akanagar, Bagal ur Mai n Road,
Yel ahanka, Bangal ore-560063

City/Town Bangal ore

State/UT Kar nat aka

Pincode 560063




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director Prof. Vijayal axm Ranesh
Phone no/Alternate Phone no. 08028478388

Mobile no. 9880215133

Registered Email vi bi 1215@nuai | . com
Alternate Email i gac@r i ndavancol | ege. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. brindavancol | egeugpg. com
i ndex. ht mi

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink : http://ww. bri ndavancol | egeugpg. com’ COE
-19-20. htm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
2 A 3.13 2013 25-Cct - 2013 24-Cct - 2018
1 A 3.08 2007 31- Mar - 2007 30- Mar - 2012

6. Date of Establishment of IQAC 02-Jan- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC



http://www.brindavancollegeugpg.com/index.html
http://www.brindavancollegeugpg.com/index.html
http://www.brindavancollegeugpg.com/COE-19-20.html
http://www.brindavancollegeugpg.com/COE-19-20.html

Online Meeting 27- Mar - 2020 12
2
| QAC Meeting 29- Apr-2019 14
2
| QAC Meeti ng 23- Nov- 2019 12
2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Significant contributions nade by | QAC during the current year 2019 20 1

Organi zed three day orientation programfor UG students on 15th July 2019 and one
week orientation programfor PG students was organi zed on 26th Septenber 2019

bef ore the comencenment of classes. 2. One day training programon Human Ri ghts
on 14th August 2019. 3. Freshers’ Day was organized for the newy joined students
on 12th Cctober 2019. 4. Organi zed Industrial visit, Guest |lectures and Wrkshops
during the academ c year. 5. Bl ood donation canp was organi zed for students staff
on 22102019. 6. Renedi al coaching classes conducted for the slow | earners during
the senmester. 7. MU s with Academ c Institutions and industry were nade. 8.

Eval uation of staff was conpleted by the student before the end of the senmester.
9. National festivals |ike |Independence Day, Republic Day were cel ebrated. 10.
Internati onal Wbhnen’s Day, Environnent Day, Yoga Day, Teacher’'s Day was observed.
11. Training programs were organi zed for nonteaching staff to inprove their



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6006_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6006_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6006_Minutes.pdf

technical skills such as word, excel etc. 12. Placenent training, soft skills
training for students were organi zed. 13. Student Devel opnent Program for
Entrepreneurship. 14. Oher activities were conducted through the departnent
clubs, including department newsletter. 15. Students appreciation (Recognition of
Students), nerit w se was conducted for achieving good results. 16. Published
Research Articles in Reputed Journals. 17. Qutcone Based Education on 24th June
2020. 18. Enployability Skills Devel opnment on 18th April 2020. 19. Quality

| mprovenent Program on 12th June 2020. 20. National Level FDP on Teachi ng
Statistics Using Case Study Approach on 14th July 2020. 21. Effective

Communi cation for Bl ended and El earning on 7th July 2020.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

File upl oaded for plan of action by

| QAC

Fil e upl oaded

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 24- Aug- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 21- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1) Online attendance for students. 2)
Bio Metric attendance for staff 3) No
paper forns for online adm ssions. 4)
Tally ERP for accounting 5) Easy Lib
software web version for library 6)
Online study naterial and assi gnnent
for students by the staff. 7) circulars
and notifications through online to



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6006_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6006_Quality.xls

staff 8) Online paynent of fees.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

After receiving the Curriculumfromthe University the Institution adopted the
followi ng process for the effective CurriculumDelivery 1) The Syl | abus was
prepared by the Bangal ore Central University. 2) For the Effective coverage of
the syl l abus, the cal endar of events was prepared along with the cal endar
i ssued by the University. Both the cal endar of events were strictly followed.
3) Under the able guidance of the Principal, Chairman of the Committee, and the

HoDs the faculty have effectively delivered the curriculum 4) The faculty
menbers of the concerned Departnent were allotted the courses by the HoDs based
on their area of specialization. 5) The tinme table conmittee prepares a
consol i dated, departnent, and individual faculty timetable. 6) A course file
for each course was prepared by the faculty, which includes syllabus with
course objectives & outconme, |esson plan, work diary, study material, unit
test, and internal assessnent test question papers with solutions, assignnents
and questions papers from5 previous university exam nations. 7) The |lecture
notes, assignments were uploaded into the digital platformsoftware viz., “easy
class.coni and the students were given access code for the same. 8) The
i nduction program was organi zed for the newy admtted students of all the
degree prograns to provide an insight into the college. The points discussed
were i) code of conduct, ii)discipline, iii) inportance of higher education iv)
noti vati ng and encouragi ng the students to performbetter in academ cs, Co-
curricular and extracurricular activities. 9) HoDs' nonitors the coverage of
syl | abus, and course delivery as per the | esson plan. Department mneetings were
conducted and the same was reported to the principal. 10) Em nent acadeni ci ans
and industry experts were invited to deliver lectures on current trends in
technol ogy, comrerce, and nmanagenent. 11) The col |l ege provided certificate
progranms and val ue-added courses to expose the students to the | atest
devel opnment whi ch coul d not be covered in the syllabus. 12) Feedback was taken
fromthe students about the content delivery of the faculty. The gui dance was
given to the faculty by the HODs and the Principal if at all their performance
was unsatisfactory. 13) Training the teachers has been followed very strictly
in the institution, to develop the conpetency in teaching new courses through
orientation prograns and online courses. 14) Faculty updated thensel ves on
prograns |ike online NPTEL courses, YouTube Channels, Wkipedia for any new
subj ects introduced by the University.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
| Or / BCA Ni | 21/ 09/ 2019 2 Enpl oyabi | I nt er net
ity of Thi ngs
CLOUD Ni | 04/ 10/ 2019 2 Enpl oyabi | C oud
COVPUTI NG ity Conputi ng
BCA
PD / BBA Ni | 26/ 08/ 2019 2 Enpl oyabi
B. Com ity Personal ity

Devel opnent




MS / BBA Ni |

B. Com

Tally / Ni |
BBA B. Com

26/ 08/ 2019 2

26/ 08/ 2019 2

Enpl oyabi | Ms O fice
ity Suite

Enpl oyabi | Tally
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

Journalism English &
Psychol ogy

21/ 06/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCA Conput er Applications 15/ 07/ 2019
BCom Regul ar (Accounting and 15/ 07/ 2019
Fi nance)

BCom Logi stics and Supply 15/ 07/ 2019

Chai n Managenent
BBA Regul ar (Marketi ng, 15/ 07/ 2019

Fi nance and HR)
BBA Avi ati on Managenent 15/ 07/ 2019
BA Journalism English & 15/ 07/ 2019

Psychol ogy

MCom Accounting & Taxation, 09/ 09/ 2019

Banki ng &Fi nance
MCA Conput er Applications 19/ 08/ 2019
VBA Mar ket i ng, Finance, HR 26/ 09/ 2019

and Health Care

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 233 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

M5 Project for MBA

05/ 12/ 2019

37

Cyber Security and
Et hi cal Hacking for MCA

04/ 10/ 2019

40

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCA

Conput er Applications

30



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6006_Value_added_courses_1609406171.xlsx

BBA HRM 1

MCA Conput er Application 18
VBA I nternship on 86
organi zati on
VBA Di ssertation of 61
speci al i zation
MCom Di ssertation on 38
Commer ce
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

one nmonth before the end of the session, the students feed back is taken. A
the teachers who take the classes are eval uated by the students in the formt
prepared by the coll ege which covers the paraneters for teaching and | earning.
Once the feed back is taken, the sane is analyzed to get the results. After the
performance is anal yzed, the teachers are called and inforned. The teachers go
through the sane and put their signature. If the performance need any

i nprovenent based on the analysis, the concerned teacher is asked to inprove
upon the sanme for the overall devel opnent of their subject result. The
concerned HoDs will take this responsibility and make sure that the faculty

i nproves their performance for which regular updates are being taken fromthe
students and staff to ensure that the inprovenent in the performance of the
teacher which ultimately helps in the overall inprovenment of results.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Mar ket i ng, 120 103 84
Fi nance, HR &
Health Care
MCA Conput er 30 22 20
Applications
MCom Accounting & 50 35 28

Taxati on and
Fi nance and
Banki ng

BCom Regul ar 200 78 70



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6006_Projects_undertaken_1596600391.xlsx

BCom Logi stics and 40 21 17
Supply Chain
Managenent
BBA Regul ar 180 87 68
BBA Avi ati on 40 50 40
Managenent
BCA Conput er 160 84 62
Applications
BA Jour nal i sm 100 8 Ni Il
(Journalism Engl i sh and
Pshchol ogy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 526 299 27 21 Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
48 48 6 11 Nill 6

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution is emphasising towards serving the ever changing needs of the students. Effective mentoring
begins with the faculty and depends on healthy relationship between the students and the staff. The department
heads in consultation with principal allots the responsibility to the teachers to mentor the students. Mentoring of
students is an essential feature to render equitable service to all our students having varied background. Student

mentorship has the following aims: a) To render equitable service to students To help slow learners and
encourage advanced learners b) To enhance teacher student contact hours c) To enhance students’ academic
performance and attendance d) To minimise student dropout ratio. The institution follows the mentoring system
as suggested by the IQAC Committee. The importance of integrating the system for enhancing students’
performance. With a wide variation in the student population in regard to educational and economic background,
the system promises to provide a better understanding of individual students and bring out their highest potential.
It also appears to be the most effective method for mitigating cases of those students who are vulnerable to
dropout from studies. Design Implementation: The IQAC had taken the initiative to implement the mentoring of
students. Students are categorised based on the streams of studies and also according to their core subjects.
They are divided into groups of 10 to15 depending on the number of students. Each group is assigned a Teacher
mentor who would perform mentoring duties. After collecting all necessary information, Mentors are expected to
offer guidance and counselling, as and when required. a) The mentors will meet students individually in groups.
b) In isolated cases parents are called for counselling/special meetings with the Principal at the suggestion of the
Mentor. c) If a student is identified as having weakness in particular subject, it is the duty of the Mentor to



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6006_Demand_ratio_1608631642.xls

appraise the concerned subject teacher. Targets achieved The Remedial Classes have been institutionalised
after the implementation of the Mentoring System. Need Based remedial classes have proved to be beneficial to
the students in particular and the entire college in general. The institutional practice of Mentoring System has
considerably enhanced the campus environment and brought about: a) Enhanced contact hours between
Mentors with their respective students b) Improvement in students’ attendance records ¢) Minimised student
dropout rates (apparently due to Mentors’ intervention before a student falls short of attendance or has been
regularly abstaining from classes) d) Identification of slow learners for conducting Remedial Classes e)
Advanced learners identified and encouraged with incentive prizes.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

825 48 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

48

48

Nill

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Mohammed Arif Pri nci pal U ekt z Connect
Pasha
2020 Dr. M Gurusany Pr of essor MIC d obal Award
for Excellence:
2020, Bangal ore.
2020 Dr. M Gurusany Pr of essor Nat i onal
Foundati on for
Ent r epr eneur shi p
Devel opnent ( NFED),
Coi mbat or e
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Refornms in Continuous Internal Evaluation (CIE) Systemat the Institutional
Level Brindavan College is affiliated to Bengaluru Gty University and as per
the University Guidelines the College adheres to the prescribed |nternal
Eval uati on System The University in the cal endar of events has Specified Two
Internal Tests per senester along with assignnents. The tests are conducted by
the respective departnents of the college for each and every subject. The



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6006_Honours_recieved_1596536285.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6006_Evaluation_1608960424.xls

assignnents are given by the respective subject teachers fromthe topics
covered with inportant questions fromthe syllabus. The Tests are being
conducted following all the rules and regul ations of the University including
seating arrangenents. Every student has a subject wi se blue book for witing
the test which is kept with the college for a period of five years. The design
of the blue book has been nmade specifically for the college / departnent
requirenents and is unique to Brindavan Coll ege. The Assignnents are witten in
a pink colored book and its design is as per the standard requirenents of the
coll ege and university. The students of the science stream conduct experinments
in their respective laboratories and this fornms an integral part of the
i nternal evaluation. The Practical Record books are maintained for each student
in subjects for which practical experinments are conducted. In the case of
subj ects not involving Practicals, presentation skills are checked besides the
tests and assignnents, which student are required to make as a part of
assessnent in respective subjects and topics. The respective subject teacher
assesses the student and assigns marks. The marks for presentations and cl ass
participation are considered for the final Internal Assessnent as per the
University requirenents. The Col | ege and respective departnents systematically
pl an various activities / events and conpetitions for students. The students
are evaluated on the basis of their participation and certificates and prizes
are distributed. Students are al so assi gned case studies to anal yse and present
in the class. The case studies allow the students to display their analytica
skills and | ogical thinking acunen. The participation of students in case study
activities is also considered for internal evaluation under the presentation
and class participation criteria for internal assessnent. The docunents
mai ntai ned for the students are as follows: a) Attendance record b) Test Answer
Bookl ets (Bl ue Books) c) Assignment Booklets (Pink Books) d) Unit Test Booklets
(Yel | ow Books) e) Internal Evaluation Marks of Students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

2.5.3 Acadeni c cal endar prepared and adhered for conduct of Exami nation and
other related nmatters The Institution Adheres to the Acadenic Cal endar for the
Conduct of CIE. The Acadenmic Cal endar of the Institution is prepared keeping in

m nd the Academ ¢ Cal endar issued by the University. The University rel eases
the academ ¢ cal endar for each senester by way of soft copy through email and a
hard copy by post. Once the acadenmi c cal endar is received fromthe University,

the respective departnments will prepare the departnent cal endar of events in

line with the University Cal endar of Events. The Acadeni c Cal endar received
fromthe University specifies the follow ng schedul e of dates: 1. Date of
Comrencenent cl asses 2. Last Wrking Day 3. Dates of Conmencenent First
Internal Test 4. Dates of Commencenent Second Internal Test 5. Dates of
Internal Assessment Subm ssion Date 6. Dates of Practical Exam nation 7. Dates
of Theory Exam nation The Departnent Cal endar is prepared keeping in nind the
Acadeni ¢ cal endar dates received fromthe University. The Departnent Cal endar
will include the following: 1. Date of Commencenent classes 2. Last Wrking Day

3. Dates of Commencenent First Internal Test 4. Dates of Commencenent Second

Internal Test 5. Dates of Internal Assessnent Submi ssion Date 6. Dates of
Practical Examination 7. Dates of Theory Exam nation 8. Guest Lecture Dates 9.

Industrial Visit Dates 10. Workshops and Training Rel ated Dates 11. Dates of
O her internal activities such as cultural activities, sports, clubs etc. The

departnent calendar is circulated to all the concerned students and faculty

menbers and is displayed on the notice boards. The departnment along with the
Princi pal have regular neeting and review the progress of activities nentioned
in the academ c cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the




institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. bri ndavancol | egeugpg. cont pdf / Pr ogr anmeandCour seQut cones. pdf

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme
Specialization

Number of
students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww. bri ndavancol | egeugpg. cont’ ugpgsss. ht n

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Enmer gi ng As A Power f ul
Pl ayer

Training programon Sal es | PG Dept. of Commrerce and 18/ 09/ 2019
Managenent Managenent
Senmi nar on Career in PG Dept. of Conmerce and 04/ 11/ 2019
Fi nance Managenent
Sem nar on Career in PG Dept. of Conmerce and 11/12/ 2019
Banki ng Management
Three Day Wrkshop on PG Dept. of Conmerce and 24/ 10/ 2019
Ent r epreneur ship Managenent
Awar eness Canp
Certificate Programre- MCA 14/ 09/ 2019
Pyt hon and Sel eni um
Aut omat i on
I ndustry Academ a MCA 04/ 10/ 2019
I nnovative - (Certificate
Program Cyber security
and et hi cal hacki ng-
I ndi an Server
Ei ght Days Student PG Dept. of Conmerce and 08/ 06/ 2020
Devel opnent Programe On Management



http://www.brindavancollegeugpg.com/pdf/ProgrammeandCourseOutcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6006_Pass_percentage_1618915932.xls
http://www.brindavancollegeugpg.com/ugpgsss.html
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6006_Research_Fund_1613540850.xlsx

| ndustry Academ a
I nnovative - Webinar on
“Under st andi ng ERP and
SAP”

10/ 06/ 2020

I ndustry Academ a
I nnovati ve -Webi nar on
“Evol ution of Data
Anal ysis As a Streant

12/ 06/ 2020

I ndustry Academ a
I nnovati ve -Webi nar
on“Technol ogies to learn
and succeed during the
pandeni c”

13/ 06/ 2020

| ndustry Academ a
I nnovati ve -Webi nar
on“ Under st andi ng Spri ng
Framewor k usi ng Java”

14/ 06/ 2020

I ndustry Academ a
I nnovati ve -Webi nar on
“Career in Conputer
Net wor k”

17/ 06/ 2020

Webi nar
Devel opnent

on Proj ect
Life Cycle

BCA

29/ 06/ 2020

The I ndian Capital
Mar ket s and | ndi an
Econony”

Four Days Student PG Dept. of Conmerce and 01/ 07/ 2020

Devel opnent Programme for Managenent

MBA M Com students in
Associ ati on with “Bonbay
St ock Exchange Brokers’

Forum Munbai”

Facul ty Devel opnent PG Dept. of Conmerce and 06/ 07/ 2020

Programe on “Overvi ew of Managenent

Facul ty Devel opnent
Programme on I ntellectual
Property Rights

Bri ndavan Col | ege

04/ 09/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6006_Awards_won_1613540886.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6006_Incubation_centres_1613539955.xlsx

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6006_journals_notified_on_UGC_1613540969.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6006_Books_and_Chapters_1613541009.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6006_Bibliometrics_1613541031.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6006_Index_1613541069.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6006_Faculty_participation_1613541097.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6006_Extension_1613541130.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

0

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

with contact
details

/research lab

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Technol ogi es, Bengal
uru

Devel opnent,
Cut cone based
Tr ai ni ng,

Pl acement, RD
Servi ces and
Rel at ed Service

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sacred Heart 13/ 09/ 2019 St udent and Staff 2
Col | ege Exchange program
( Aut ononous)

Ti rupat tur

Rel i abl e Net wor k 03/ 10/ 2020 Ski | | 34

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6006_Awards_for_extension_1613541179.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6006_Students_in_extension_1613541203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6006_Collab_activities_1596438490.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6006_Linkages_1613541222.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6006_MoU_1613541244.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
10 5.15
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy |lib Ful l'y web version 2010
4.2.2 — Library Services
Library Existing Newly Added Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6006_augmentation_details_1614330416.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/6006_Library_1614330335.xlsx

Exi stin 134 91 134 12 0 18 12 30 0
g

Added 8 0 8 0 0 3 0 0 8

Tot al 142 91 142 12 0 21 12 30 8

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
15 12. 47 10 4.72

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Response: Institution rmade a provision for nmaintenance of its physical and
acadeni c support facilities. Routine maintenance of the infrastructure
facilities are carried out by the M ntenance Manager. The procedures and the
policies of the institution are as follows: 1) The requirenent has to be raised
by the concerned departnent head duly signed after thorough checking. 2) It is
submtted to the principal who will be forwarded to the mai ntenance departnent.
3) The mmi nt enance manager verifies the requirenents and invites quotations (at
| east three) fromthe suppliers. 4) The order is placed selected supplier after
di scussion. 5) The received order is inspected and issued to the departnents.
The Physical, Academ c and Support facilities as follows: Physical facilities:
Cl ass Roons: a) Use of chal ks and Markers b) Daily sweeping of class roons. c)
Wet cloth cleaning of benches (twice a week). Black and Wite boards are
cl eaned daily. d) Conmon dust bins are provided at various |ocations in each
floor. Laboratories - Maintenance Utilization: Preventive maintenance plan is
followed in | aboratories. Periodical check-up and calibration of equipnment in

all laboratories will take place. The repairs and servicing of the equipnent is
done by the lab in-charge. Stock verification is conducted in all |aboratories
every year. Provision for maintenance is provided in Annual budget. Library:
The College has two libraries along with departnental |ibraries. The

mai nt enance of library includes shelving, shifting, sorting, binding, searching
for mssing itens, preservation and nmaki ng sure the stacks are presentable and
organi zed. Verification of books and replaci ng/ orderi ng new books are done once
in every six nmonths. Sports Activities: Students are well encouraged to
participate in extracurricular activities, sports and ganes. Institution has
excel lent infrastructure for various sports and ganes, viz., Cricket, Football
Tabl e Tennis, Badm nton, Shuttle, Volley Ball, and Athletics etc. The sports
and ganes equi pnent is nonitored by physical director. A proper record is
mai ntai ned in the departnent for physical count of sports nmaterial for the
future use. Conputer Systens Miintenance: There is a group of system
mai nt enance conmittee, headed by a senior faculty, with a nandate to recommend
to the managenment the need for upgradi ng existing machines, replacing the




obsol ete ones with new ones, nmaintenance of the networking system purchase of
accessories such as switches, routers, printers etc. Hostels: Institution has
separate hostel facility for boys and girls along with gymasi um and Landry
facility. The superintendent and hostel wardens | ook after the maintenance of
the hostels and ness assuring the quality and hygiene in the Coll ege Canteen.
Systematic and wel |l organi zed managenent principles are applied for the
students to maintain time, discipline in the hostels. Internet and W-Fi:
System admi ni strator and team of technicians | ook after the nmai ntenance of
daily band wi dth, usage, band wi dth allocation and sharing. Transport
Mai nt enance: The col |l ege has separate departnment for rmaintaining Coll ege buses
and ot her vehicles. Canteen Facilities: The college providing Canteen facility
to students and staff through third-party. Electric power Backup Facilities:
The col |l ege has separate Generator and Staff for maintain power supply w thout
interrupt. Parking Facility: College provides

http://www.brindavancollegeugpg.com/policy-procedures.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support St udent Fee 51 609500
frominstitution Concessi on
Fi nanci al Support
from O her Sources
a) Nati onal Schol arship - 139 3378159
OBC, SC sT
b) I nt ernati onal | CCR 19 3725710
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Nill Nill Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal



http://www.brindavancollegeugpg.com/policy-procedures.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6006_Scholarships_1619753515.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6006_Development_Schemes_1614321233.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6006_Guidance_1615878972.xls

31 20 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 Nill Nill Nill Nill Nill
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items
NET

Number of students selected/ qualifying
Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nl Ni Il Ni Il Ni |l Ni |l Nill
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent Council Conmittee Brindavan Col | ege believes in strengthening and

enpoweri ng students of our college. The Students Council Comrittee is framed at
t he begi nning of every academ c year. A Student Council is a group of elected

and vol unteer students working together with or along with Managenent within

the framework of bylaws to provide a neans for student expression and

assistance in college affairs and activities. It gives opportunities to the
student to explore their talent and develop the | eadership quality within them
During the process, students devel op Team buil ding, Effective time managenent,
deci si on nmaki ng and many nore such attributes which further encourages them and
hel p them grow as a professional and a responsible citizen. The Coll ege has a



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6006_Placement_1615879017.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6006_Progression_1614323017.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6006_Activities_Organised_1602305304.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6006_awards_in_activities_1602305413.xlsx

Structured and desi gned Student Council Committee conprising the student of
final year. The conmittee first got established in August 2015 keeping the idea
of bringing the student involvenent at various platfornms with higher spectrum

Having this idea on board, we encourage the students to be a part of various

acadenmic related progranms, co-curricular activities, and placenent and so on.
This not only help us plan better as a involvenent of young and dynam c m nd,
but al so nakes the execution of each plan nore fruitful, Snoboth and flaw ess by
providing themthe sense of ownership. Being a part of the student counci
committee, the student are called for sharing their ideas, planning, Execution,
deci si on maki ng and participation in the various other comrttee’ s functioning.
bjective: 1. To enpower the students. 2. To enhance and build various positive
attributes in students. 3. To pronote student involvenent in various events and
Program 4. To help them grow as a good professional and responsible Ctizen
5. To pronote respect for I aw and order and towards general welfare of the
community they are living in. 6. To provide a viable nmeans for student
expression and an increasing amount of self-direction. 7. To inprove
under st andi ng between and within groups through interaction and conmuni cati ons.
Rol e and Responsibility: « As a nenber of the student council conmmttee,
Student takes part in various conmittee prograns for the planning, designing
and execution of it. The student council hel ps share students ideas, interests,
and concerns with teachers and Col | ege Managenent. ¢ Students takes the
initiative, plans and execute various events and programin the organization
such Alummi Meet, Inter college/ Intra College Fest, Teachers day, Wrld
Envi ronnent day. Kannada Raj yotsava and many nore such cultural and sports
event. ¢ They are al so responsible of running their respective departnent
clubs. Election / Formation every year The student council Committee is elected
by the Heads and Principal nutually agreed upon. Further the student counci
chooses their President and vice president and rest of the individual take the
role of an active nenber. Following are the |ist of few conmittees where we
have the participation of students fromthe student council Conmttee. 1. Anti
Raggi ng and Sexual Harassnment Conmittee 2. Career counseling Committee 3.
Canteen Committee 4. Grievance Redressal Conmmittee 5. The Departnent C ubs 6.
I SR Commi ttee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi  Associ ati on Meet — 2019-20 Brindavan Col |l ege Alumi Association formally
got established on 29th February 2020. The Col | ege understand that Al ummi are
the integral part of the organization. They take their know edge, Pride and
Experience fromthe institution and becone a proud Ctizen and a responsible
Professionals in life. Having understand this, we focus on neeting Al umi at

| east once in a year and try to develop the bond with them This approach al so
gi ves various supporting hands fromthe Alumi to plan and build the best and
remar kabl e future of existing and future students. Proceeding further, in the
year 2020, we had our yearly Alummi Association Meet on 29th February wherein
| ot many of Alumi joined the hands together and participated with full zeal
and energy. Al the participant Alumi showed their comitnment and
responsibility towards their Alma Matter and prom sed to extend their
supporting hands in every possible manner. The student of council comittee,
faculty menber and Alummi conmmittee nmenbers contributed the best in organizing
the Alumi neet 2020 in the best possible way. To brief further the objective
of the neet were: To Meet the Alumi of the College, to execute a get together
session with Alumi, to Plan the future course of action as an associ ati on.
Fol | owi ng were the major issues addressed |ike Placement plan with the Al um
for their Contribution and Needs of Al umi involvenent for the growh and
devel oprment of the institution. The Qutcones/Inpact of the Programme was that




the Alumi appl auded for the institution efforts in remenbering and calling the
Alummi for the formal nmeet. Many of the Alummi gave the assurance to the
managenent to be in touch regularly and contribute to their Alma natter to the
extent its possible. They pronmised to provide their support with regard to

pl acenent, Trai ning and Devel opnent Program workshop/ Sem nars and so on.
Alummi were also invited to speak and share their ideas and thoughts. M.
Sanitha p, Ms. Nimisha, M. Magdum M. Grisha, M. Krishnendu , M. Shivani
Ms. Lovely Singh, Ms. Shinpi Mandal, M Asnma Banu were the few to name who cane
forward and spoke as a proud Alumi. Further, the Alumi interacted with
Principal, Vice-Principal and all the teachers and brought back their nenories.
They also visited to their respective departnments and interacted with the

exi sting students. The Alumi were provided with lunch and Tea/ Coffee as a
refreshment. At the end of the day, the existing students in the support of
teachers, perforned a series of cultural program such as Singing, Solo Dance,

G oup Dance. The Alumi Meet 2020 was concl uded as a successful and remarkabl e
event for the year 2020. The Alumi conmittee nmenbers along with the students
representatives conducts neeting on a regular basis to plan, organi se and
executive future neet effectively.

5.4.2 — No. of enrolled Alumni:

207

5.4.3 — Alumni contribution during the year (in Rupees) :

52350

5.4.4 — Meetings/activities organized by Alumni Association :

Two meeting one chapter

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The vision and m ssion statenment of our college defines the institutions
di stinctive characteristics of addressing the needs of students and society it
seeks to serve. The institution pronotes a culture of participative managenent
by involving the staff and students in various activities. There are different
committees such as | QAC, Canteen Conmmittee, Alummi Associations, Sports etc and
Departnent’s clubs are also fornmed in which students and teachers participate
and take active part. | QAC commttee consists of Principal, Faculty, Students,
and I ndustry Representatives along with managenent representatives. Meetings
are conducted regularly and activities and events are planned and di scussed
with active participation of all the nenbers. HoDs prepare the departnent’s
budget every year. Budgets are prepared in presence of all the faculty nenbers
of the departnent. Prepared budget is discussed with the Principal. Wth the
consent of the Principal the budget is forwarded to Finance Controller
Approved budget is used to carry out departnent’s activities. It is
advant ageous to have participation of all the stake hol ders through
decentralization in decision making process in order to achieve better
results. The institution has a practice of participative nanagenent. The col | ege
provi des better opportunity to all concerned in the decision nmaki ng process. The
coll ege adm ni strative and academ c structure is in place to nake the decision
through participative arrangenent. Principal is the adm nistrative and acadenic
Head, followed by departnment heads. The examinations are carried out
periodically for which there is separate exanination commttee. Principal is
the Chief Superintendent and incharge of exam nations. Heads of the departnents
carry out the responsibility of Deputies. Ofice superintendent carries the




responsibility of collecting examfees, issuing hall tickets, displaying the
tinme table etc. The comm ttee conducts regul ar neetings which are headed by
princi pal and di scuss various issues related to exans. Thus the partipative
arrangements are being followed in the decision naking. These comm ttee nenbers
are fromvarious departnments and different hierarchies. Principal is the
supervisor for all the comm ttees. Heads take the responsibilities of the
committees as Chairpersons and conveners. Faculty nenbers are also included in
the conm ttees. Supporting staff also play a vital role in the snooth
functioning of the commttees. Students are also involved in few committees |ike
al umi Conmittee.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Human Resour ce Managenent

Bi onetric attendance system ensures
regularity and fair assessnent.
Personal files of the staff are well
mai nt ai ned. Pronotion to teachers was
also in the best interest of teachers
and their commtnent to work.

Adm ssi on of Students The adm ssion process is highly

transparent. Rules and regul ati ons of

the University are strictly adhered to.

Adm ssions are purely nerit based. The
cut offs of various courses are

di spl ayed on the college and University

website. Each application is processed
and verified. Al so College has

adm ssion support systemin the form of

NoPaper Forns which hel ps candi dates as

wel | as college in adm ssion process.

I ndustry Interaction / Collaboration As part of Industry Institute

I nteraction, College has organi zed

various Industrial Visits for the

students. MOUs are signed with the

i ndustries to have regular interactions

in terns os Guest |ectures, Sem nars,

Wir kshops and Val ue added

certifications. Al so students are

encouraged to carry out projects in

compani es.
Li brary, I CT and Physi cal Li brary consists of anple nunbers of
Infrastructure / Instrunentation books, journals, nagazines and news

papers. EasylLib Software is used for
the smooth functioning of the library.
Library is al so equi pped with Conputer
Systens and internet facility, Printer
and is CCTV Muitoring systenms. Cl asse
roons are equi pped with projectors and
Wfi facilities for promoting ICT in
col l ege. The physical infrastructure
caters to diverse needs of each




courses. Hostel and Canteen facility is
al so available in the College Canpus.
ATM machine is also installed in the
canpus.

Research and Devel oprent

As an educational institution,
Col | ege encourage all the faculty
menbers to carry out research work. To
encour age research faculty nenbers are
provided with research center.
Simlarly to present papers in national
and International conferences, staff
are encouraged by giving OOD facility
and al so paying the registration fees.
The college is planning to have its own
online journal for which preparation is
al ready in pipeline

Exam nati on and Eval uati on

There are several criteria that the
University utilizes in order to ensure
that all the stakehol ders are aware of

the eval uation process that are in

pl ace through the follow ng
neasur es. The eval uation issues
concerning students are al so made known
wel |l in advance at the tinme of their
adm ssion. Information pertaining to
eval uation is also displayed on the
Uni versity website so as to ensure that
al | stakehol ders are aware of thee
val uati on process.

Teachi ng and Learni ng

1. College has prepared strategic
plan for inproving the quality of
teachers based on Self Performance

Appr ai sal and feedback fromthe

st akehol ders. 2. To Intensify quality
i nprovenent by conducting Faculty
Devel opnent Prograns, Sem nars, Wrkshop
and conferences. 3. Extensive support
is given to all staff interns of
nonetary and OOD to attend staff
orientation courses, FDP, Internationa
and National Conferences conducted by
ot her colleges. 4. The college
encour ages bl ended | earni ng by using e-
| earni ng resources. 5. The conputer
aided learning is given priority, the
wi fi internet and cabl ed internet
access is available in library and in
open spaces of the canpus to enhance
the scope of e-learning. 6.The coll ege
al so arranges orientation prograns,
sensitization and awareness prograns
and hands on training for the optinal
use of facilities.

Curri cul um Devel opnent

Curriculumis decided by the
Uni versity. However College follows the
syl | abi designed by the University.




Faculty menbers are part of BOE BOS
committees of the University.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Ired Bionetric: A bionetric systemis
installed to track the attendance of
enpl oyees.

Fi nance and Accounts

Col l ege uses Tally Software for
ef fecti ve managenent of Fi nance and
Account s.

Student Adm ssion and Support

NoPaper Forns is used to provide
adm ssion assistance to the students.
Optra is used to maintain attendance of
t he students online. Easycl ass.com for
sharing study material and assignnments
to the students. EasyLib web version is
used in the for library for the online
access of the library resources.

Exam nati on

Uni versity Website is used to upl oad
internal marks of the students.Its al so
used to download the hall ticket of the
st udents.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Nill Nill Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Ni Tl Nill Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6006_Faculty_Emp_1596530091.xlsx
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View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
48 Ni |l 19 Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

PF, Medical, Bus
Facility, Financial
Support for attending
conferences, FDPs,
wor kshops etc

ESI, EPF, Bus Facility,

Bus Facility, Hostel,
Medi cal Checkup

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

performs both financial

or oni ssions comm ssion,

an efficient systemof int

The accounts and procedures of
the head of the accounts departnent on a day to day basis,
within wi de range of areas within the
ensuring conpliance with

| ook at key risks
is to be done to nmanage those risks effectively to
audit perforns the
accounts , providing an opinion on
reflection of the institute financial

I ncome Tax returns are being carried out regularly
each year. So far there have been no ngjor findings / objections. Mnor errors

institution. Internal audit

non fi nanci al
institution, as directed by the annua

| aws and statutory regul ations.
facing the institution what
help the institution achieve its objectives.
annual statutory audit of the financi al
whet her they are true and fair
position. The subm ssi on of

i nt er nal

contr ol

audi t plan,

The accounts depart nent

The external

of finance are carried out by

I nternal control

when pointed out by the audit teamare inmredi ately

corrected/ rectified precautionary steps are taken to avoid recurrence of such
errors in future. There are no audit objections since the institution follows

ernal controls |ike no expenses are incurred wthout

proper approval or sanction by the Head of various departnments Head of the
is conducted by formng a comm ttee consist of
teaching staff fromdifferent departnents.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes LI C from Yes Pri nci pal
Uni versity with | QAC
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Adm ni strative No Nl Yes

Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Col | ege organi ses Parent-Teacher meetings in the College every year, and
f eedback and suggestions are collected. Al so performance of the students in the
overal |l studies, and his/ her feedback to his parents are shared. Parents are
al so informed of the career opportunities of their wards and the role of the
parents in supporting the students.

6.5.3 — Development programmes for support staff (at least three)

1. Admnistrative Training on Excel for non-teaching staff.
Cbservation, 3. Wnen Enpower nent programe

2. Yoga Day

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inplenentation of Course Files 2. Inplenentation of Value Added Courses 3.
| mpl enent ation of Library Software- EasyLib 4. Formation of | QAC commttee 5.
Use of Bionetric as faculty attendance system 6. |nplenentation of students
Online attendance system- Optra 7. Formation of various committees |ike Hostel
Committee, Canteen Committee, Examination Conmittee, etc 8. Started MCom
programin the year 2014, and BBA (Avi ati on Managenent) and B. Com (Logistics
and Supply Chain Managenent) were started in the year 2018.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nill Nill Nill Nill Nill
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Bl ood 22/ 10/ 2019 22/ 10/ 2019 35 85
Donat i on Canp
I nt ernati onal 03/ 03/ 2020 03/ 03/ 2020 30 8
Wnen’ s Day
Sel f Defence 14/ 03/ 2020 14/ 03/ 2020 41 Nill
Wor kshop of
women
Wrl d 05/ 06/ 2020 05/ 06/ 2020 72 79
Envi ronnent Day
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I nt er nati onal
Yoga Day

22/ 06/ 2020

22/ 06/ 2020

24 12

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

In order to ensure the environnental
coll ege has LED Lights installed in the adm nistrative Bl ock and Sol ar water

consci ousness and sustainability,

t he

heaters are used in the hostel.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Ni |

Ranp/ Rai | s Yes Nill

Braille No Nill
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Code of Conduct
for Student and Staff

11/ 07/ 2019

The coll ege follows the
human val ue and

Pr of essi onal ethics code

of conduct as per the
university rules and the
college rules prepared in
order follow the code of
conduct by the students

and the staff. This is

i ssued in order to have
ut nost discipline in the

college for its snooth
functioning. The sane is
been followed by all the
stake hol ders. In case of
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any variation, necessary
steps fromtine to tine
are taken to avoid the
repetition of such
variation in the future
The conpl et e handbook of
manual is available in
the coll ege website
www. bri ndavancol | ege. com

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 91
Kannada 06/ 11/ 2019 06/ 11/ 2019 155
Raj yot sava
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 103
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Bri ndavan Col |l ege believes in protecting the environnment and keep the canpus
eco-friendly. The following are the initiatives are being taken to nake the
campus eco-friendly: 1. Beautification of College Building: The building is
decorated with natural plants in the pots to draw fresh air. The sanme is being
taken card of regularly by putting the water by each floor coordinator. 2. Rain
Wat er Harvesting: The managenent has realized the acute shortage of water
supply through the nunicipal Corporation. Hence rain water harvesting is one of
the scientific nethods towards water preservation followed by the institution
. The water sources fromthe bore wells is also scanty and enough water is not
avail abl e in enough quantity. Keeping this in view the nanagenent has
constructed a sunp tank of 6,00,000 litres capacity in the canpus. Pipeline is
being laid fromthe terrace of the college buildings to route the rain water to
the reservoir. Afiltering unit is also fixed and the rain water will pass
through this filtration unit and the water is collected into the reservoir. The
water fromthe reservoir is punped through notors to the overhead tanks of each
building for their use. In the rainy season there is plenty of water collected
and this will suffice our requirement. Water is used for horticultura
activities and flushing toilets etc. Wienever there are no rains we fill the
water in the reservoir through the bore wells. 3. Sapling panting: saplings are
being planted in the entire canpus to protect the environment which is hel pful
in the future that nmaintains the biodiversity, when the nature trees wl|
provi de shade and privacy, and nmaybe flowers and fruit to enhance your garden
Qur Col | ege has observed environnental day on 5th June 2020 and planted around
50 saplings in college canpus. 4. Sol ar Energy: Solar energy is radiant |ight
and heat fromthe Sun that is harnessed using a range of ever evolving
technol ogi es such as sol ar heating, photovoltaic, solar thermal energy, nolten
salt power plants. W have solar systemin our college hostel. The capacity of
solar systemis 24 kilo watts for hot water. 5. Waste nanagenent: The waste is
generated by all sorts of routine activities |like paper, plastics, glass, etc.
The waste is segregated at each |evel at the source itself. The supervisor
ensures that the waste in each floor is collected through the dustbins provided
in each floor and are taken to dunmping roomw thin the institution. The vendor
collects the waste fromthe dunpsite segregates them and di sposes of them at
the landfill site authorized by the Miunicipality. Food waste, vegetable peels
etc. are collected fromthe canteen is conposted.

7.2 — Best Practices
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7.2.1 — Describe at least two institutional best practices

Best Practice- 1: Environnent Protection: Goals of protecting the Environment:
1. To make each individual responsible for the environment 2. To plant nore
sanmplings to conserve the biological diversity. 3. To create awareness anobng

t he stakehol ders. The Context: Brindavan College ains at contributing its best

by creating awareness in the mnds. Al the stakeholders the society to protect

the natural environnent and conserve the natural resources. The college ains at

creating awareness regarding the chall enges and issues that are to be faced, if
the environnent is not protected. To ensure that people start realizing and
work in protecting the environnent by taking necessary steps. Practice: The

Institute organi zes the ISR activities in which environnmental prograns is one

anong these. These activities are conducted to create an awareness to save the

natural environnment spread the nmessage to save the earth by observing the Wrld

Envi ronnent Day every year on 5th June. The college has planted nore than 200
saplings in the canpus in last three years, by inviting staff students. The
students and staff are also informed to bring awareness anpong the people in

their locality and plant sanplings in an around in order inculcate the habit of
growi ng plants pronote the environnent protection. Evidence of success: The

practice has shown wonderful results in which the students staff were notivated
have not only planted the sanplings in locality but also participated in
prograns relating to environnent protection by the way of planting the sanpling
and creating awareness anong the people in the society towards environnent
protection, save waters, electricity , save fuel etc. water pollution ,air
pollution , global warm ng, climte change which will have the adverse effect
on hurman beings , aninmals nations on this planet, if stops Problens
encountered: BCis affiliated to Bangal ore central university. To create

awareness, it had to face the issues of nmaking adjustnents in the tinme table a
couple of tinmes to arrange the activities, however it has given fruitful in

achi eving the success. Enabling the stakeholders to understand and work in this

direction to have a wonderful world in its natural way. Best Practice- 2. Best
out goi ng student Award: Best outgoing student award is one of the best
practices which our college follows fromso many years. This award is given to
under gr aduat e and post graduate student, who have good academi c record al ong
wi th achi evenents in co-curricular, extracurricular and sports throughout 2/3
years of graduation journey. The institution awards the best outgoing students
on their graduation day every year, which is organized in very grand nanner to
encourage and notivate the students. The main aimof awarding the best outgoing
student award is to encourage and notivate the average as well as good students
to performwell in their acadenic and other activities. Any other Renmarks of
HOD: The student stated above is the Topper of the class and his conduct,
attitude and punctuality is highly appreciable. He can be considered as Best
out oing Student of the Year 2019-20. Goals of Best outgoing student: 1. To

encourage the young minds to achieve excel acadenically and overall growth. 2.

To prepare young mnds to fight for a conpetitive world Success is no the
destination that we reach. Success is the quality of our journey. Mankind' s
great est achi evenent has about by constant encouragenent. Qur greatest hopes
could cone reality in future if our efforts are recognized. All we need to do
is to appreciate and encourage the young m nds, as nobst achi evers are people

who have made a strong and dedication to pursue a particular goal. The Context:
Bri ndavan Col |l ege ains at contributing good student and good human beings to
the society. Keeping this in mnd, the college has started encouragi ng the
student in all the way such as education, gaining know edge, being social
responsi bl e and participating in sports. Practice: The Institute
organi zes/ conducts the guest |ectures, sem nars, SDP (Student Devel opnment
Program, industry visit, Institutional Social Responsibility activities to
make them a worthy citizen. These academ c events help to growin their
education as well as sports and gane, Al so we are naking our student nore




exposure to their know edge by conducting debates on recent topics, and
industry visit to know the work procedure of different industries which nake
themto understand the practical work. The students are also inforned to visit
the library conmpul sory to gain the know edge for their academ c as well as for
their future. Studies have shown that exercise increases blood flowto the
brain and hel ps the body build nore connections between nerves, |leading to
i ncreased concentration, enhanced nenory, stinulated creativity, and better-
devel oped problem solving skills. In short, playing sports hel ps your brain
grow and nmakes it work better. Evidence of success: The practice has shown
wonderful results in which the students were notivated secured good result by
hol di ng university Rank and al so nost of the students got selected in canpus
drive for reputed conpanies in Karnataka. Qur College students are good in
sports and ganes as a result our college team has secured second position in
inter college Kho-Kho for girls. Problens encountered: Brindavan Col |l ege faced
so many problens during this journey .we had faced the issues to making
adjustnent in the tine table for arranging.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. bri ndavancol | egeugpg. conl best - practi ces. ht n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 — Institutional Distinctiveness: Brindavan Col | ege recogni zes its
privileged position as a prenmier institution of higher education, in Bangal ore,
Karnat aka. |t nakes consistent efforts in fulfilling its social responsibility

toward the downtrodden sections of society. The college authorities, staff
believe in nmaking students a worthy citizen as the institution s vision. The
col | ege organi zes nmany awareness prograns such as bl ood donation canp, traffic
awar eness prograns voter’s awareness prograns in order to make the students a
worthy citizen of the country. Brindavan Col |l ege believes in stretching,
hel pi ng hands to the poor students by giving fee concession to pursue their
education wi thout any financial problens. This kind of fee concessi on nakes
students feel free fromfinancial problenms and get notivation for their next
| evel study. The College is not just hel ping the students, it also hel ped the
staff during the COVID-19 pandem c and post COVID- 19 by providing full salary
to all the staff of the coll ege w thout any deduction even though the
attendance was shortly after the | ock down rel ease.

Provide the weblink of the institution

www. br i ndavancol | egeugpg. com

8.Future Plans of Actions for Next Academic Year

The following is the future plan for 2020-21 Teaching and learning 1) To ensure
tinmely conpletion of syllabus and ensure quality of acadenic progranms. 2) To
organi ze the Faculty Devel opnment Prograns for the staff 3) To ensure the conduct
of remedi al coaching for slow | earner students. 4) To organi ze co-curricular and
skill devel opnent activities for the overall devel opnent of students. 5) To
increase the Library facility by purchasing CDs, DVDs etc. 6) To take the
feedback fromthe students on teaching and |l earning 7) To inprove the acadenic
results Research 1) To Pronpte Research Culture anong faculty and students. 2) To
encourage staff to publish research papers in national and internationa
journals. 3) To get e-1SSN nunber for research publication 4) To publish research
papers through Brindavan journal 5) To apply for research centre fromthe
Uni versity 6) To organise National/lInternational Sem nars and Conferences.
Students support and Extension 1) To enhance the departnent club activities
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engagi ng students showcasing their talents. 2) Facilitating Support services
through activation of placenent cell. 3) To make the alumi strong through al umi
regi stration and activities 4) To organi ze Parent-Teacher neetings. 5) To

organi ze I SR activities to enhance the conmunity services through NSS.
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