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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

BRI NDAVAN COLLEGE

Name of the head of the Institution

Dr. NAEMA SULTANA

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

080- 28478388

Mobile no.

9845741518

Registered Email

i gac@r i ndavancol | ege. com

Alternate Email

princi pal bc@ri ndavancol | ege. com

Address Bri ndavan Col | ege, Dwar akanagar,
Bagal ur Mai n Road, Yel ahanka, Bangal ore
560 063

City/Town Bangal ore

State/UT Kar nat aka

Pincode 560063




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof.Vijayal axmi Ramesh

Phone no/Alternate Phone no.

08028478388

Mobile no.

9880215133

Registered Email

vi bi 1215@nuai | . com

Alternate Email

i gac@r i ndavancol | ege. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. brindavancol | egeugpg. com

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. bri ndavancol | egeugpg. con’ Aca

dem c- Cal endar - of - Events. ht m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 A 3.08 2007 31- Mar - 2007 30- Mar - 2012
2 A 3.13 2013 25-Cct - 2013 24-Cct-2018
6. Date of Establishment of IQAC 02- Jan- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

IQAC

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.brindavancollegeugpg.com
http://www.brindavancollegeugpg.com/Academic-Calendar-of-Events.html
http://www.brindavancollegeugpg.com/Academic-Calendar-of-Events.html

| QAC Meeti ng 08- May- 2017 18
1
| QAC Meeting 20- Dec- 2017 18
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* | QAC has organised Oientation Progranmmes for Academ c staff. ¢ Three days
orientation programfor students was conducted separately for UG and PG Students.
* | QAC has as usual an Open Forumand facilitated an interface between students
and officials. « I QAC has conpl eted student eval uation of staff and consoli dated
the report for further decisions fromthe managenent through which the quality of
teaching is sustained and enhanced. ¢ Managenment Fest and a busi ness nodel by
students are organi zed by the college initiated and organi zed by 1 QAC. « The | QAC
has prepared a newsletter nentioning all the activities conducted in the college
and the sane is shared with all the stakeholders in a soft copy form

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5535_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5535_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5535_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5535_Contribution.xlsx

Plan of Action

Achivements/Outcomes

PLAN OF ACTI ON YES
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 21- Sep-2018

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 20- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System 1. Optra
At tendance and Fee Col | ecti on Modul e:
The student attendance is entered

regul arly though the (Optra Perfornmance
Tracking solution) software to nonitor
t he student attendance. Though this
software the Messages will reach the
parents inmmedi ately after attendance is
mar ked and keep the parents updated
about the regulatory of the students in
the classes. Sinmilarly using this
software, the Messages will reach the
parents inmedi ately after attendance is
mar ked and keep the parents updated
about the regulatory of the students in
the classes. Sinmlarly using this
software, the tuition fees of students
is also managed. 2. NPF. No paper forns
— Admission : Using this software the
adm ssions to various program of UG and
PG are managed. 3. Tally ERP9 : Mbdul e
for Accounts Departnent : Al the
accounts Departnent including salary
and other receipts and paynents of the
col | ege are managed t hrough the | atest
version of Tally ERP9 4. Easy d ass:
Students Notes online: The Students are



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5535_Quality.xls

provided with the subject notes al ong
wi th PPT assignments, subject related
videos. 5. Easy Lib: Library
Informati on Software : This software
take care of all the library automation
which is web based. 6. Bionetric : the
staffs are using the bio nmetric using
the 1 Rod software for attendance of the
staff.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

To transact the syllabus, the cal endar of events was prepared in accordance
with the cal endar issued by the university both departnent w se and col | ege
wise and is strictly followed and inplenmented wi thout nuch deviation. There are
| esson plans and daily attendance register that have been naintai ned by the
faculty subject wise as well as streamw se which help the teachers to plan and
prepare for their lectures. After conpleting each nodule in the syllabus,
previ ous year question papers are discussed with the students and solutions for
some of the inportant and unexpected questions are solved in the class.
Conti nuous eval uation system of the students is followed by nonitoring nonthly
attendance, giving assignnents, conducting internal Assessnent tests and
encouragi ng the students to participate in various intra and inter collegiate
events including both extra-curricular and co-curricular activities. Al the
departnents of the college conduct semnars by inviting the nost em nent
speakers fromindustries and other reputed universities and I1SC (Indian
institute of Science) to deliver |ecture and conduct workshop on the nost
recent technol ogi es and i nnovation which help the students to update with
current technologies. In addition to this, we also invite people for
nmotivational and inspirational talks fromindustry and academ a to interact
with the students. College facilitates industrial visits to upgrade the
students learning activities by exposing themto the |atest technol ogies and
corporate practices that is adopted by industries and conpani es. The coll ege
al so conducts communi cation training classes for the students to inprove their
communi cation and witing skills in English. The efficiency of the students has
been focused to bring out the best out of them The UG and PG departnents have
the respective clubs that includes Conputer science and Physical Science club
comrer ce and nmanagenent club, English, H ndi and Kannada literature club which
are entirely managed by the students and the teachers to nurture the creative,
technical and cultural talents of the students. These clubs provide a platform
for students to enhance their |eadership potential, teach tinme managenent,
peopl e managenent. Ganes and sports are integral part of Brindavan College life
and are organi zed through sports club. The sports club has a physical Education
di rector who organi zes the indoor and outdoor sports activities, such as chess,
tabl e Tennis, Cricket, Football, Throw ball and encouragi ng students to
participate in the district |evel and state | evel sports conpetition organi zed
by the Bangal ore University. Student Placenent in the college is nanaged by a
prof essi onal team headed by the Chief Placenent O ficer. To assist the students
to face the interviews, the college has training programs such as personality
devel opnent, stress managenent, preparing curriculumvitae, groomng skills. A
| arge nunber of schol arships, fell owships and other financial assistance are
al so available to the students of the college. The college has well-furnished




state of art libraries separately for UG and PG students which has various
col l ection of books. The library books are updated periodically with the |atest
edition. The college has well furnished class roons, senminar hall with ICT
facilities.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
d oud Ni | 04/ 08/ 2017 2 Yes Ni |
Conputi ng
for BCA
M5 OFfice Ni | 12/ 03/ 2018 2 Yes Ni |
and Tally
for BBA and
B. Com
Vb Ni | 13/ 03/ 2018 2 Yes Ni |
Technol ogy
for MCA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BBA Regul ar (marketing 10/ 07/ 2017
Fi nance HR)
BCom Regul ar (Accounti ng 10/ 07/ 2017
Fi nance)
BCA Conput er Application 10/ 07/ 2017
Pr ogr ammi ng
MCom Accounting / Taxation 13/ 09/ 2017
and Banking / Fi nance
VBA HR, Fi nance Marketing 13/ 09/ 2017
MCA Conput er Application 13/ 09/ 2017
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 330 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

1 Indian Constitution .

10/ 07/ 2017

92

2 Banki ng and Fi nance

10/ 07/ 2017

114



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5535_Program_introduced_1608620749.xlsx

3 Environnental Studies 10/ 01/ 2018 92

4 Science and Soci ety 10/ 07/ 2017 61

5 Culture, Diversity 10/ 07/ 2017 185
and Soci ety

6 Personality 10/ 01/ 2018 111
Devel opnent

7 Entrepreneurship and 10/ 01/ 2018 114
I nnovati on

8 Val ue Educati on 10/ 01/ 2018 135

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCA Conput er Application 41
VBA I1l- Finance, Marketing 52
and HR
MCom Accounting & Taxation 32
and and Banki ng & Fi nance
MCA Conput er Application 22
MBA | V-Fi nance, Marketing 52

and HR ( Final
Di ssertation)

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

One nonth before the end of the session, the students feed back is taken. Al
the teachers who take the classes are evaluated by the students in the format
prepared by the college which covers the paraneters for teaching and | earning.
Once the feed back is taken, the sanme is analyzed to get the results. After the
performance i s anal yzed, the teachers are called and inforned. The teachers go
t hrough the sane and put their signature. If the performance need any

i mprovenent based on the analysis, the concerned teacher is asked to inprove
upon the sane for the overall devel opnent of their subject result.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5535_Value_added_courses_1609231816.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5535_Projects_undertaken_1609136484.xls

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCA Comput er 60 18 13
Applications
VBA Mar ket i ng, 120 76 63
Fi nance, HRM
MCom Accounting / 50 41 38
Taxation &
Fi nance
/ Banki ng
BCA Comput er 160 38 32
Applications
BCom Accounting & 200 27 15
Fi nance
BBA Mar ket i ng, 180 55 41
Fi nance & HRM
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 403 243 30 16 Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution is emphasizing towards serving the ever changing needs of the students. Effective mentoring
begins with the faculty and depends on healthy relationship between the students and the staff. The department
heads in consultation with principal allots the responsibility to the teachers to mentor the students. Mentoring of
students is an essential feature to render equitable service to all our students having varied background. Student

mentor ship has the following aims: a) To render equitable service to students To help slow learners and
encourage advanced learners b) To enhance teacher student contact hours c) To enhance students’ academic
performance and attendance d) To minimize student dropout ratio. The institution follows the mentoring system
as suggested by the IQAC Committee. The importance of integrating the system for enhancing students’
performance. With a wide variation in the student population in regard to educational and economic background,
the system promises to provide a better understanding of individual students and bring out their highest potential.

It also appears to be the most effective method for mitigating cases of those students who are vulnerable to

dropout from studies. Design Implementation: The IQAC had taken the initiative to implement the mentoring of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5535_Demand_ratio_1614747666.xls

students. Students are categorized based on the streams of studies and also according to their core subjects.
They are divided into groups of 1015 depending on the number of students. Each group is assigned a teacher
mentor who would perform mentoring duties. After collecting all necessary information, Mentors are expected to
offer guidance and counselling, as and when required. a) The mentors will meet students individually or in
groups. b) In isolated cases parents are called for counselling/special meetings with the Principal at the
suggestion of the Mentor. ¢) If a student is identified as having weakness in particular subject, it is the duty of the
Mentor to appraise the concerned subject teacher. Targets achieved The Remedial Classes have been
institutionalized after the implementation of the Mentoring System. Need Based remedial classes have proved to
be beneficial to the students in particular and the entire college in general. The institutional practice of Mentoring

Advanced learners identified and encouraged with incentive prizes.

System has considerably enhanced the campus environment and brought about: a) Enhanced contact hours
between Mentors with their respective students b) Improvement in students’ attendance records c) Minimized
student dropout rates (apparently due to Mentors’ intervention before a student falls short of attendance or has
been regularly abstaining from classes) d) Identification of slow learners for conducting Remedial Classes e)

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

646

46

1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

46

46

Nill

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VBA CVvD VI YEAR 27/ 06/ 2018 29/ 10/ 2018

MCA SAC/ SLC VI/111 YEAR 31/ 05/ 2018 27/ 09/ 2018

MCom cov [V/11 YEAR 31/ 05/ 2018 29/ 10/ 2018

BBA C26 VI YEAR 16/ 04/ 2018 09/ 07/ 2018

BCA SB7 VI/111 YEAR 16/ 04/ 2018 23/ 07/ 2018

BCom 41 VI/111 YEAR 16/ 04/ 2018 23/ 07/ 2018

BSc S85 VI YEAR 16/ 04/ 2018 24/ 07/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Ref orns in Conti nuous | nternal

Eval uation (ClE) System at

t he

I nstitutional



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5535_Honours_recieved_1608704479.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5535_Evaluation_1608706727.xls

Level . Brindavan College is affiliated to Bengaluru Central University and as
per University Quidelines the College adheres to the Internal Evaluation System
prescribed by the University. The University has Specified Two Internal Tests
per senester along with assignnents. The tests are conducted by the respective
departnents of the college for each and every subject. The assignnents are
gi ven by the respective subject teachers covering inportant questions fromthe
syl l abus. The Tests conducted following all the rules and regul ati ons of the
Uni versity including seating arrangenents. Every student has a subject w se
bl ue book for witing the test and this test book is kept with the college for
a period of five years. The design of the blue book has been made specifically
for the coll ege/departnment requirenments and is unique to Brindavan Col | ege. The
Assignnents are witten in a pink book and the design of this book is also in
accordance with the respective department requirenents. The students of the
sci ence stream conduct experinents in their respective laboratories and this
forms an integral part of the internal evaluation. The Practical Record books
are nmai ntained for each student in subjects for which practical experinments are
conducted. Apart fromthe tests and assignments the students are assessed in
their presentation skills. Every student is required to make a presentation in
respective subjects and topics. The respective subject teacher assesses the
student and assigns marks. The marks for presentations and class participation
are considered for the final Internal Assessnent which is a University
Requi renent. The Col |l ege and respective departnents systematically plan many
activities/events and conpetitions for students. The students are eval uated on
the basis of their participation and certificates and prizes are distributed.
Students are al so assigned case studies to analyze and present in the class.
The case studies allow the students to display their analytical skills and
 ogi cal thinking acumen. The participation of students in case study activities
is also considered for internal evaluation under the presentation and cl ass
participation criteria for internal assessment. The docunments maintained in
this regard are as follows: a) Attendance of students b) Test Answer Booklets
c) Assignnent Booklets d) Internal Evaluation Marks of Students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution Adheres to the Acadenic Cal endar for the Conduct of CIE. The
Acadeni ¢ Cal endar of the Institution is prepared keeping in mnd the Academc
Cal endar issued by the University. The University rel eases the academ c
cal endar for each senester through hard copy and soft copy. Once the academ c
calendar is received fromthe University the respective departnents wll
prepare the departnent cal endar of events in line with the University Cal endar
of Events. The Acadenic Cal endar received fromthe University specifies the
followi ng schedul e of dates: 1. Date of Commencenent classes 2. Last Wrking
Day 3. Dates of Comencement First Internal Test 4. Dates of Conmencenent
Second Internal Test 5. Dates of Internal Assessment Subnission Date 6. Dates
of Practical Exam nation 7. Dates of Theory Exami nation The Departnent Cal endar
is prepared keeping in mnd the Acadeni c cal endar dates received fromthe
University. The Departnment Calendar will include the following: 1. Date of
Comrencenent cl asses 2. Last Wrking Day 3. Dates of Conmencenent First
Internal Test 4. Dates of Commencenent Second |Internal Test 5. Dates of
Internal Assessment Subm ssion Date 6. Dates of Practical Exam nation 7. Dates
of Theory Exanination 8. Guest Lecture Dates 9. Industrial Visit Dates 10.
Wor kshop/ Training Rel ated Dates 11. Dates of Qther activities The departnent
calendar is circulated to all the concerned students and faculty nenbers and is
di spl ayed on the notice boards. The departnent along with the Principal have
regul ar neeting and review the progress of activities nentioned in the academc
cal endar.

2.6 — Student Performance and Learning Outcomes




2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. bri ndavancol | egeugpg. com Pr ogr anme&Cour se- Qut cones. ht i
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
S85 BSc Physi cal & 33 22 67
Bi 0o Sci ences
A1 BCom Accounti ng 27 12 45
and Fi nance
S87 BCA Conput er 33 23 70
Sci ence
C26 BBA mar ket i ng 56 44 79
Fi nance & HR
com MCom Fi nance & 37 37 100
Banki ng. Acco
unting &
Taxati on
SAC/ SLC MCA Conput er 22 22 100
Sci ence
C\vD VBA HR / 47 47 100
Mar keting /
Fi nance
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://ww. bri ndavancol | egeugpg. com ugpgsss. ht n

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Guest

Lecture on GST

PG Departnent of Conmerce

and Managenent

14/ 09/ 2017

Guest Lecture on Busi ness

PG Departnent of Conmerce

13/ 03/ 2018



http://www.brindavancollegeugpg.com/Programme&Course-Outcomes.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5535_Pass_percentage_1618656548.xls
http://www.brindavancollegeugpg.com/ugpgsss.html
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5535_Research_Fund_1608708412.xls

Anal ytics

and Managenent

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Nill Ni |l NI L Nill Nill
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nill Nill NI L Nill Nill Nl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal PG Departnent of 4 3.85

Comer ce and
Managenent Studi es

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Department of M crobi ol ogy 1
UG Departnent of Conputer Science 2
UG Departnent of Commrerce and 1
Managenment Studi es
PG Departnment of Conputer Science 5
PG Departnent of Commrerce and 6

Managenent Studies

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5535_Awards_won_1608708650.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5535_Incubation_centres_1608708755.xls
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5535_journals_notified_on_UGC_1613538397.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5535_Books_and_Chapters_1613538443.xls

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem Nill 21 Nill Nill
nar s/ Wor kshops
Present ed 10 15 Nill Nil I
papers
Resour ce Nill Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5535_Bibliometrics_1608715827.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/5535_Index_1608715863.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5535_Faculty_participation_1613538489.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5535_Extension_1613538606.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5535_Awards_for_extension_1613538645.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5535_Students_in_extension_1613538692.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5535_Collab_activities_1613538719.xls

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Nill

Att ached

Nill Nill

Ni |l

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Technol ogi es
Private Limted,
Bangal ore

Devel opnent,
CQut cone Based
Trai ni ngs,

Pl acemrent, R D
Servi ces and
Rel at ed Services

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Intrella 24/ 08/ 2017 Ski | | 37

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

770.02

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Newl y Added

View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5535_Linkages_1613538752.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5535_MoU_1613538783.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5535_augmentation_details_1615023039.xlsx

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy Lib Software Ful l'y web version 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 165 120 120 30 1 10 5 30 0
g
Added 8 0 0 8 0 0 0 0 0
Tot al 173 120 120 38 1 10 5 30 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3 2.69 29 28. 28

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Response: Institution made a provision for maintenance of its physical and
academ c support facilities. Routine maintenance of the infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/Library/5535_Library_1615285890.xlsx

facilities are carried out by the M ntenance Manager. The procedures and the
policies of the institution are as follows: 1) The requirenent has to be raised
by the concerned departnent head duly signed after thorough checking. 2) It is
submtted to the principal who will be forwarded to the mai ntenance departnment.
3) The mmi ntenance nanager verifies the requirenents and invites quotations (at
| east three) fromthe suppliers. 4) The order is placed selected supplier after
di scussion. 5) The received order is inspected and issued to the departnents.
The Physical, Academ c and Support facilities as follows: Physical facilities:
Cl ass Roons: a) Use of chal ks and Markers b) Daily sweeping of class roons. c)
Wet cloth cleaning of benches (twice a week). Black and Wite boards are

cl eaned daily. d) Conmon dust bins are provided at various |locations in each
floor. Laboratories - Miintenance Uilization: Preventive maintenance plan is
followed in | aboratories. Periodical check-up and calibration of equipnment in

all laboratories will take place. The repairs and servicing of the equipment is
done by the lab in-charge. Stock verification is conducted in all |aboratories
every year. Provision for maintenance is provided in Annual budget. Library:
The College has two libraries along with departnental |ibraries. The

mai nt enance of library includes shelving, shifting, sorting, binding, searching
for mssing itens, preservation and naki ng sure the stacks are presentable and
organi zed. Verification of books and replaci ng/orderi ng new books are done once
in every six nmonths. Sports Activities: Students are well encouraged to
participate in extracurricular activities, sports and ganes. Institution has
excel lent infrastructure for various sports and ganes, viz., Cricket, Football
Tabl e Tennis, Badm nton, Shuttle, Volley Ball, and Athletics etc. The sports
and ganes equi pnent is nonitored by physical director. A proper record is
mai ntai ned in the departnment for physical count of sports material for the
future use. Conputer Systens Miintenance: There is a group of system
mai nt enance conmttee, headed by a senior faculty, with a nandate to recomend
to the managenment the need for upgradi ng existing machines, replacing the
obsol ete ones with new ones, maintenance of the networking system purchase of
accessories such as switches, routers, printers etc. Hostels: Institution has
separate hostel facility for boys and girls along with gymasi um and Landry
facility. The superintendent and hostel wardens | ook after the maintenance of
the hostels and ness assuring the quality and hygiene in the Coll ege Canteen.
Systematic and wel |l organi zed managenent principles are applied for the
students to maintain tinme, discipline in the hostels. Internet and W-Fi:
System admi ni strator and team of technicians | ook after the naintenance of
daily band wi dth, usage, band wi dth allocation and sharing. Transport
Mai nt enance: The col |l ege has separate departnment for maintaining Coll ege buses
and ot her vehicles. Canteen Facilities: The college providing Canteen facility
to students and staff through third-party. Electric power Backup Facilities:
The coll ege has separate Generator and Staff for maintain power supply w thout
i nterrupt.

http://www.brindavancollegeugpg.com/policy-procedures.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Concession 34 1020000
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal SC, ST, OBC 113 2748881



http://www.brindavancollegeugpg.com/policy-procedures.html

b) I nternati onal

| CCR

995549

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

enhancement scheme

Name of the capability Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of Number of Number of
benefited students who [studentsp placed
students by have passedin
career the comp. exam
counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
17 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SLET Nill
SET Nill



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5535_Development_Schemes_1608807516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5535_Guidance_1608807537.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5535_Placement_1616054367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5535_Progression_1616054257.xlsx

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

STUDENT COUNCI L COW TTEE A Student Council is a group of elected and vol unteer
students working together with or along with Managenent within the framework of
byl aws to provide a neans for student expression and assistance in college
affairs and activities. It gives opportunities for student to experience
| eadership quality, Team buil ding, decision nmaking and many nore attributes
whi ch further encourage student / faculty / community relations. Brindavan
col | ege departnent of UG PG studies have a Structured and desi gned Student
Council Committee conprising the student of final year. The commttee got
established in August 2015 keeping the idea of bringing the student involvenent
at various platforns with higher spectrum Having this idea on board, we
encourage the students to be a part of various academ c rel ated prograns, co-
curricular activities, and placenent and so on. This not only hel ps us plan
better as a involvenment of young and dynam c mnd but al so nmakes the execution
of each plan nore fruitful, Snooth and flaw ess by providing themthe sense of
ownership. Being a part of student council conmittee, the student are called
for sharing their ideas, planning ,Execution, decision nmaking and participation
for the various other departnental functioning. They play a pivotal role in the
execution of various institutions departnent club Iike the Executive club,

Cl oud Neon Club, Culcurio, Firmdub, and so on Cbjective: 1. To increase
student invol venent and school pride. 2. To pronote respect for |aw and order
and general welfare of the school and comunity. 3. To provide a viable nmeans
for student expression and an increasing amount of self-direction. 4. To
i mprove under st andi ng between and within groups through interaction and
communi cations. 5. To devel op student potential and encourage to nmake a well -

i nfornmed, honest, interested and active citizenship. 6. To devel op not only
| eadership abilities within the youth of today, but also |eadership for the

community, state and nation of tomorrow. In this process, it is also the
obj ective to devel op an awareness of good | eadership qualities, hopefully,

a nore informed, concerned and active citizenry of tonorrow.

for

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5535_Activities_Organised_1608807857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5535_awards_in_activities_1608807873.xlsx

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The vision and m ssion statenment of our college defines the institutions
di stinctive characteristics of addressing the needs of students and society it
seeks to serve. The institution pronotes a culture of participative managenent
by involving the staff and students in various activities. There are different
comm ttees such as |1 QAC, Canteen Committee, Alummi Associations, Sports etc and
Departnent’s clubs are also fornmed in which students and teachers participate
and take active part. Practices: 1. I QAC conmittee consists of Principal,
Faculty, Students, and Industry Representatives along w th nmanagenent
representatives. Meetings are conducted regularly and activities and events are
pl anned and di scussed with active participation of all the nenbers. 2. HoDs
prepare the departnment’s budget every year. Budgets are prepared in presence of
all the faculty nenbers of the departnment. Prepared budget is discussed with
the Principal. Wth the consent of the Principal the budget is forwarded to
Fi nance Controller. Approved budget is used to carry out departnent’s
activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Curriculumis decided by the
Uni versity. Sone senior staff in the
Col | ege are the nenbers of BOCE.

Teachi ng and Lear ni ng The college has its plan of action in
pl ace to provide the quality teaching
The teachers are asked to follow the
cal endar prepared in line with the
uni versity cal endar. Before the
commence of classes, the faculty are
asked to prepare the course files with
| esson plan, work diary, question
papers w th schene, attendance, course
obj ective and out cone. Regul ar
eval uation of students is done to
ensure that learning is taking place.
The teachers are al so eval uated through
t he students.

Exam nati on and Eval uati on The University notifies the college
to pay the exam nation fees by the




students’ post which the tine table is
sent. The coll ege has an exam nati on
committee to oversee the process of
conduct the exans as per the
instructions of the university. After
the exams the university invites the
faculty with mininmumb5 years of
experience to eval uate the answer
papers and | ater declare the results.

Research and Devel opnent

The col |l ege encourages all the
faculty nmenbers to carryout the
research work. The faculty nmenbers are
encourages to present papers in
nati onal and international conferences.
They are also given the OOD facility.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary has a conmittee which has
consists of the Principal, and heads of
the departnents of the college. Al
decision relating to the utilization of
funds for the purchase of
books/journals and e-resources fromthe
library grants are taken by the
committee. The significant initiatives
of the library are subscription of
Books, training the faculty and
researchers using E-Resources. It
consi sts of books, mmgazi nes, journals
and newspaper. The library has software
for the smooth functioning and is
equi pped with conputer systens and
internet facility, printer and CCTV
moni toring system C ass roons are
equi pped with LCD projectors and Wfi
facilities for pronoting the use of
technol ogy in teaching. The physica
infrastructure caters to diverse needs
of each course. Hostel and canteen
facilities are available in the canpus
to staff and students.

Human Resour ce Managenent

The Human Resources policies are
followed in the college fromthe
recruitnent to retirenent of the

enpl oyees. The policies include the
recrui tnment and sel ection, attendance,
| eaves, wel fare neasures, annual
increnents etc.

Industry Interaction / Collaboration

Est abl i shnment of career gui dance and
pl acenent departnent hel ped to open new
vistas for Industry Institution
interactions. Students were benefited
by the exposures they got with
i ndustrial experts at the tine of their
interaction in placenent cell. Many
experts fromindustries were invited to
share their experience and to derive
useful inputs while organising events.




Adm ssi on of Students

Based on eligibility criteria e
Admi ssion as the basis of marks
obtained . ¢ Adm ssion are done
according to University norns

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Ired Bionetric: A bionetric systemis
installed to track the attendance of
enpl oyees.

Fi nance and Accounts

Col l ege uses Tally Software for
ef fecti ve managenent of Fi nance and
Account s.

St udent Admi ssion and Support

NoPaper Forms Optra software are used
to provide adm ssion assistance to the
students and mai ntain attendance of the

students online.

Exam nati on

Uni versity Wbsite is used to upl oad
internal marks of the students.Its al so
use to downl oad the hall tickets of the

st udents.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

organised for
non-teaching

staff

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5535_Faculty_Emp_1608805519.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5535_Development_training_programmes_1608805588.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5535_Training_Programmes_1608805618.xls

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

50 Nill 38 Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Bus EPF, ESI ,Bus Facility Hostel Facility,
Facility, EPF, Medi cal Schol arshi p, Bus Facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly (with in
100 words each) The accounts and procedures of internal control of finance are
carried out by the head of the accounts departnent on a day to day basis,
Internal control perforns both financial non financial w thin w de range of
areas within the institution, as directed by the annual audit plan, ensuring
conpliance with laws and statutory regul ati ons. The accounts departnent | ook at
key risks facing the institution what is to be done to manage those risks
effectively to help the institution achieve its objectives. The external audit
perforns the annual statutory audit of the financial accounts , providing an
opi nion on whether they are true and fair reflection of the institute financia
position. The submi ssion of Incone Tax returns are being carried out regularly
each year. So far there have been no mgjor findings / objections. Mnor errors
or om ssions conm ssion, when pointed out by the audit teamare inmredi ately
corrected/ rectified precautionary steps are taken to avoid recurrence of such
errors in future. There are no audit objections since the institution follows
an efficient systemof internal controls |ike no expenses are incurred w thout
proper approval or sanction by the Head of various departnents Head of the
institution.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Uni versity No Depart ment
head
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The coll ege has advised all the Departnents to interact with the parents of the




students to get feedback. Many Departments have deci ded for parent-teacher
meetings. Performance of the students in the overall studies, and his/ her
feedback to his parents are shared in such neetings. Parents are al so inforned
of the career opportunities of their wards and the role of the parents in
supporting the students.

6.5.3 — Development programmes for support staff (at least three)

1. Training for Non Teaching Staff on Advanced excel and workshop on Tally.
2. Regul ar Heal th Checkup 3.wonan Enpower nment Programme

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Formation of IQAC commttee 2. Use of Bionetrics for staff attendance. 3.
| npl ementati on of students Online attendance systemusing Optra 4. Formati on of
various conmittees |i ke Hostel Conmittee, Canteen Conmittee, Exam nation
Conmittee, etc 5. Organised Two National Level Conferences in 2014 and 2017
respectively. 6. Conmenced the M Com Program fromthe academ c year 2014-15.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Bl ood 25/ 10/ 2017 25/ 10/ 2017 51 149
Donat i on Canp

Wonen 09/ 03/ 2018 09/ 03/ 2018 153 14
Enmpower nent
Program -
Sust ai nabl e
Mensur ati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The coll ege has Sol ar water heaters in the hostel as alternate energy sources
to provide the hot water to students. It has good ventilation as a natural
source of light through doors and w ndows.

7.1.3 — Differently abled (Divyangjan) friendliness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5535_Quality_Initiatives_B_1621825631.xls

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |
Provision for lift Yes Nl
Ranp/ Rai | s Yes Nill
Braille No Ni |
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni |l
Speci al skill No Ni |
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 25/ 10/ 2 5 Bl ood 200
017 Donati on |Awar eness
Camp and
benefits
of
donat i ng
bl ood
2018 1 1 09/ 03/ 2 2 Wrmen E 167
018 nmpower men |Awar eness
t program|on wonen
- Sustaili i ssues
nabl e men
sturation

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Code of Conduct
for Student and Staff

01/ 06/ 2017

The coll ege follows the
human val ue and

Pr of essi onal ethics code

of conduct as per the
university rules and the
college rules prepared in
order follow the code of
conduct by the students

and the staff. This is

i ssued in order to have
ut nost discipline in the

college for its snooth
functioning. The sane is
been followed by all the




stake hol ders. In case of
any variation, necessary
steps fromtine to tine
are taken to avoid the
repetition of such
variation in the future.
The compl et e handbook of
manual is available in
the coll ege website
www. bri ndavancol | ege. com

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2017 15/ 08/ 2017 52
Republ i c Day 26/ 01/ 2018 26/ 01/ 2018 36
Nat i onal Youth 12/ 01/ 2018 12/ 01/ 2018 32
Day
Dr. Anbedkar 14/ 04/ 2018 14/ 04/ 2018 25
Jayant hi
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Planting of Saplings in the canmpus 2. Walk in the pathways from parking area
inside the college. 3. Solar Water Heaters in the hostel 4. Dunping waste room
5. Rain Water Harvesting 6. Green Land Scapi ng

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Library Education anong |ibrary Users Goal of the Practice: o
To Create awareness on library resources, facilities and services anong new
users to ensure optimumuse ¢ To acquaint the library users to the facilities
and services provided by the library. « To create awareness about the |ibrary
services. ¢« To optim ze the library usage. ¢ To guide the students and staff on
accessing el ectroni c databases. The Process: Informthe students and staff by a
circular about the library resources and conduct the training session and take
themto the process of retrieving information fromthe library. After the
training, the users will be provided with the Information on search/ query
designed by the library. Formal training on using Internet to access dat abases
is arranged at the library for the benefit of faculty and schol ars. Inpact of
the Practice: Encourage students to use the library by notivation. I|nculcate
readi ng habits and sel f-study anong the students’ particularly undergraduate
students. Feedback is obtained to evaluate and enhance quality of information
servi ces and products. The users have gai ned the access over the resources
avai l abl e and the way to use them Resources required: Trained staff, internet
access, external experts (the service providers) are invited to create
awar eness and use of these resources are provided. Best Practice Il: Comunity
Servi ce through Bl ood Donation Goal of the Practice: ¢ To encourage students
and staff to donate the blood to save |life.  To engage in conmunity
devel opnent with closer ties between institution and conmunity through the
students and staff. ¢ To keep the connect of academ c programw th comrmunity
service. The context The conmunity based services hel ps to enhance the
awar eness anong the students and others through participation. The focus of the
college for community inprovenent and engagenent is to keep the connect of the
acadeni c programw th conmunity service so that students, faculty and conmunity
peopl e can forge |inkage between theory and practice that is the know edge and
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action and between the resources of institution and the comunity devel opnent.
hj ectives of the practice The objective of the practice is to engage in
conmmunity devel opment with cl oser ties between institution and conmunity
through the students and staff with the result to deepen the quality of
| earni ng and create awareness about the benefits of donating the blood to the
needy in energency situation to save the lives of people. The practice
Bri ndavan Col | ege organi zes bl ood donation canps every year. During the |ast
six years, the college has invited the Bl ood collection centres from hospitals
and bl ood banks to collect over 100 units of blood each tine collaborating with
Lions Club. The college ains to ensure easy accessibility and adequate supply
of safe and quality bl ood collected fromvoluntary bl ood donors such as
students and staff of the college to those in need. The blood is stored and
transported under optimm conditions with the help of blood bank officials. The
col l ege ensure the safety of all the donors by conducting a pre-test of
eligibility ensuring the quality and the snooth conduct of Bl ood Donation
Canps. ostacles faced if any and strategi es adopted to overcone them Cbstacl es
faced include: [ack of extensive awareness prograns anmong sone people, |ack of
staff, convincing the unwilling donors about the benefits, inadequacy of
resources non-availability of |atest technol ogy for operating the bl ood
transfusion services and. Inpact of the and practice The practice has nmade an
i npact on conmunity, students and the teachers. Donated blood is being utilized
for the benefit of the needy as ensured by the bl ood banks. The blood is al so
being utilized by the patients suffering fromthal assenm a and Haenophilia, etc.
The voluntary bl ood donation canps have resulted in great inpact on the
students as well as teachers. The inpact is al so apparent on personality
devel oprment, noral education and on civic responsibility and is reflected in
reduced indiscipline and enhanced sense of the responsibility anong the
students towards the college. It has also created a sense of managerial ability
anmong the students for organi zing such type of events in the college. Resources
required The Red Cross Society and the Lions club which are voluntary
organi zati ons who are inforned by the coll ege each year to conduct the bl ood
donation canp in the coll ege canpus. The non-teaching staff nenbers are
informed to make necessary arrangenents and keep the venue ready for the snooth
conduct of the canp.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http: //ww. bri ndavancol | egeugpg. com best - practi ces. ht m

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness Brindavan Col |l ege has a set of values to inprove
the students responsibility towards the society. W are passionate about naking
a positive inpact on them by conducting awareness prograns such as bl ood
donation, traffic awareness, visit to orphanages and old age homes etc.
Externally, we are driven to deliver our mssion and convinced of the
transfornmati ve power of education for the betternment of our students to becone
the worthy citizens of our country. Qur institution has distinct
characteristics which have guided in social-cultural disciplines. W aimto
deliver an exceptional education and to nmake significant contributions to
society-locally, nationally and internationally. Institution consistently
i nspires students and provides a platformfor skill devel opnent, ethical and
human val ue devel opment. Since the students in the college are fromdifferent
parts of the country and also from abroad, the focus of the institution was
al ways on follow ng the vision, mssion and working nethodol ogy to assure the
standard of the comrunities’ performance. This could help the students to
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continue these things once they get settled in life and also help the other
peopl e whom t hey cone across to inbibe these qualities. Qur college aspire at
bringi ng together nations who wish to do their little in enpowering the
communities. This enphasis is to create an enabling ecosystem of equal
opportunities to ensure sustainabl e devel opnent. The college has at all tines
shown willingness to adopt new dealings for the enrichment of val ues anong
faculty nmenbers and students in order to nmake them better citizens. Thus al
faculty nenbers and students of our College are fortified to participate in
social activities. In this way, our students are prepared to not only build
strong character and develop the will power, but make them socially responsible
besi des being responsible for their own life.

Provide the weblink of the institution

http://ww. bri ndavancol | egeugpg. com

8.Future Plans of Actions for Next Academic Year

Future Plans of action for next academ c year 1) To shift the UG college to
yel ahanka canpus. 2) To introduce undergraduate prograns in BBA (Aviation
Managenent) and B. Comin Logistics and Supply Chain Managenent) 3) To Introduce
WFI to hostels. 4) To conduct national conference. 5) To conduct soft skills and
pl acenment training to groomthe students to face interviews. 6) To organi ze guest
| ectures and industrial visits to UG and PG students. 7) to conduct val ue added
and certificate course to students. 8) To organize club activities for the
st udents.
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